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Professor Andrew Eder appointed Associate
Vice-Provost (Enterprise) at UCL

P

rofessor Andrew Eder has
been appointed Associate
Vice-Provost (Enterprise)
at UCL and Director of CPD and
Short Course Development.
The position, with a mandate to facilitate growth of this
key area across the University,
follows Professor Eder’s recently completed ten year term
as Director of Education and
CPD at the UCL Eastman Dental Institute, for which he was
recognised for his excellence
and innovation in teaching and

learning at UCL as a recipient
of a Provost’s Teaching Award
in 2010. Professor Eder will also
continue to be involved in postgraduate dental education at the
Eastman.
“With a background in educational entrepreneurship and
leadership, I am delighted to
have been invited to play a leading role in this exciting initiative
at UCL,” said Professor Eder.
“As the global demand for high
quality lifelong learning continues to expand almost exponen-

tially, UCL is superbly placed to
be a leading provider.”
As a Specialist in Restorative
Dentistry and Prosthodontics,
Professor Eder also maintains a
multi-disciplinary referral practice in Central London. He has a
special interest in the aetiology,
demographics and clinical management of patients with tooth
wear. He is Co-Editor of the
British Dental Journal book on
Tooth Surface Loss and Clinical
Director of the London Tooth
Wear Centre®.

Professor Eder’s academic
interests include innovative
methodology and technology in
teaching and learning and the
impact of continuing education
on patient outcomes in clinical
practice. He is a past President
of Alpha Omega, the British Society for Restorative Dentistry
and the Royal Society of Medicine’s Odontological Section,
is an examiner at UCL and the
Royal College of Surgeons and
serves on the Editorial Boards
of several international dental
journals. DT

Prof Eder

COPDEND announce DF training places data

A

t the end of the first
phase of this year’s
recruitment
process,
85 per cent of applicants
have been offered places on
dental
foundation
training
schemes
in England, Northern Ireland
and Wales that start in 2013.
Plans were agreed by a
steering group comprising
postgraduate dental deans and
associate deans, together with
representatives from the UK
Dental Schools Council and
British Dental Association and
members of the London Deanery recruitment team.
The
London
Deanery,
which has considerable expertise in medical and dental
trainee recruitment, managed
the process.

There were 1172 applications made online. 1153 eligible candidates, including 109
from European Dental Schools
and 17 from other dental
schools worldwide, were invited to one of six selection
centres in November 2012.
Of these, 1138 applicants attended for assessments that
were carried out by experienced foundation trainers and
training programme directors,
who had undergone standardised training and calibration.
Each applicant was asked
to state a preference order
for each of the 78 training
schemes and offers of a place
were made on the basis of
ranked scores achieved and
stated preferences. Those
who scored highest were of-

fered a place on the scheme
they most preferred. All 953
currently
available
places were allocated within a
week of offers being made.
48 per cent of applicants secured their first choice, 68
per cent were offered a place
on one of their top three
schemes and 86 per cent on
one of their top 10 schemes.
The 968 highest ranked individuals have been offered
places. Deaneries will be allocating those successful applicants who have accepted
offers to individual training
practices over the next few
months.
Further training places are
expected to become available
later in the year and 161 candidates on a reserve list will
be notified about these after

2013 BDS final examinations
are concluded. Future offers
of a place will be made on
the same meritocratic basis as in
this
first
round,
using
ranked
scores
and
applicant
preferences.
Dental
Foundation
training
places
are
fully
funded by the NHS and
the final number of places
available
for
2013
/14 has not yet been confirmed.
A follow up independent
quality assurance of the entire process will be carried
out to ensure the process is
both transparent and fair.
COPDEND and the London
Deanery are also undertaking
a thorough evaluation, including statistical analysis of the

data from the selection centres.
Helen Falcon, Chair of
COPDEND said, “I would like
to congratulate all those who
have been offered a training place for 2013 in the first
round and to thank all the
interviewers, assessors, administrators and the London
Deanery recruitment team for
working so hard to ensure a
fair process.
I do understand that the
uncertainty may be unsettling for those who are still
waiting to hear about whether a training place will be
offered to them later in the
year and would like to wish
all applicants success in their
forthcoming final examinations.” DT

Shortlist for new dental pilot practices announced
lot scheme from April. The
second stage of this programme has been expanded
to help test how the different
elements of the new contract
work together.
The new pilot sites will
see some of the inventive new
techniques to improve dental
care spreading to new areas
of the country. The pilots focus more closely than ever on
more preventive care and new
ways to make both adults and
children take a bit more care
with their toothbrush.

Pilot sites will trial new self-care plan

D

ental practices across
the country are preparing for an exciting
new challenge as the shortlist
of those chosen to continue
shaping a new dental contract
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is announced.
The Department of Health
has shortlisted an extra 29
new practices to join the existing 70 practices on the pi-

One of the biggest changes
being tested is exploring how
dentists can be paid for the
health results they produce
and the number of patients
they care for rather than the
number of courses of treatment they perform.

Barry
Cockcroft,
Chief
Dental Officer for England
said: “I am delighted to welcome the new practices to the
pilot scheme and know they
will continue with the excellent work which has been carried out so far.
“We were inundated with
applications and choosing the
shortlist was very difficult but
we were keen to make sure
they represent a really broad
spectrum of the profession. It
is evidence of how positively
the pilot programme has been
received.”
The pilot sites are also trialling a new self-care plan
based on a traffic light system. A new care pathway is
being tested which suggests
methods of treatment for patients following a check up.
This gives patients a rating of

green, amber or red following an oral health assessment.
They are then given advice on
how to improve their dental
health in the long term.
The practices which have
been shortlisted enjoyed their
first taste of what life will
be like if they join the pilot
scheme as they took part in a
training day held in Birmingham yesterday. The day was
designed to make sure practices are confident to take on
the challenges joining the programme will bring.
The list of shortlisted
practices can be found at
h t t p : / / m e d i a c e n t r e . d h . g o v.
uk/2013/01/23/shortlist-fornew-dental-pilot-practicesannounced/ DT
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